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58 San Mateo Road

Berkeley, CA 94707
September 19', 2005

Ms. Roberta Achtenberg
Vice Chair, CSU Board of Trustees
c/o Trustee Secretariat
401 Golden Shore, Suite 136
Long Beach, CA 90802

Dear Ms. Achtenberg,

I am writing to ask you to look into the case of Dr. Pat Washington, formerly of
San Diego State University. There is no excuse for the way she is being treated.
I'm sure you will agree that it is unconscionable that, in this day, gerider equity
for women in higher education is still unattainable for many women, !especially
those already marginalized because of their race, socio-economic class
background and/or gender identity.

Despite meeting all of the stated req1.lirements for tenure (publications, teaching,
service), Dr. W~shington was fired in May 2003. After a 14 month investigation:
based on inf<?rmation provided by Dr. Washington and the University, the Equal
Employment Opportunity Commission found "reasonable cause" that
Washington had been denied tenure and fired based on her "race/sex combined
[with] and in retaliation for previous complaints." The EEOC urged SDSU to
reinstate Washington with tenure, promotion, back pay, and benefits.

Dr. Washington believed that, once the EEOC handed down their determination,
she would be reinstated and granted tenure. Why hasn't this happened? Isn't
there someone on the Board of Trustees capable of understanding the facts and
willing to stop spending Califomia taxpayers' money by playing legal games with
someone SDSU treated illegally? The trend of treating plaintiffs as tliough they
are arch-enemies of the University needs to stop. This woman, like ~ost others
who sue university employers, is seeking fairness, not challenging the existence
of the State University system.

San Diego Superior Court Judge Jay Bloom granted SDSU's motion ~br summary
judgment, stating that while evidence may have indicated Washington's senior
departmental colleagues did not like her, a "personal grudge or resenitment can
constitute a legitimate nondiscriminatory reason for an adverse emplpyment
decision." I thought terminations were based on the value of an individual's
work, not on her popularity.




