Sent: Wed, Jan 2, 2002 5:11pm

Subject: regarding Dr. Pat Washington

To the Chair of Women's Studies and Members of the Renewal, Tenure, and Promotion Committee for Pat Washington at San Diego State University:

I am appalled and dismayed at the decision not to recommend Professor Pat Washington for tenure and promotion given her exemplary record of teaching, scholarship and service in the academy. I have worked closely with Dr. Washington within the National Association of Women's Studies and have known her throughout her career in the academy. I could enumerate many of the significant contributions that she has made, however, I will not reiterate information that I am certain is available to the committee, except to affirm that Dr. Washington is a stellar educator, scholar, activist, and colleague.

As an African American scholar within the field of women's studies whose research for more than a decade includes examination of the race, class, gender dynamics of African American women within the academy, I am particularly concerned about the way in which your recommendation against tenure for Dr. Washington mirrors conditions and dynamics that frequently surround the evaluation of Black women scholars for tenure and promotion. My concerns include: the minimization of Dr. Washington's strengths within the classroom which can be clearly documented within Dr. Washington's tenure dossier; the dismissal of Dr. Washington's substantial and nationally recognized publication record within the field of women's studies; and the subjection of Dr. Washington over the long term to a hostile climate within the Department of Women's Studies. A growing body of literature now verifies with both quantitative and qualitative data, the challenges faced by women within the academy and particularly by women of color. Literature focusing specifically on African American women reveals that interlocking oppressions within the society operate with the same egregious consequences for Black women in the Academy -- in essence creating a "chilly climate that is unreceptive, unsupportive and lacking in sensitivity to the issues that affect Black women" (Collins, 2001).

One of these issues affecting Black women, which my research describes, is the character assassination levied against Black women intellectuals and leaders. I believe Dr. Washington has experienced this level of professional undermining. The recommendation against tenure in the case of Dr. Washington and events leading up to this decision are indicative of dynamics that commonly emerge in the evaluations of women and particularly women of color. This is a pervasive problem of tremendous ethical significance that exists in the Academy and beyond the academy throughout the public and private sectors (Collins, 2001, King 1996, King 1995; Bell et al, 1993). In the case of tenure reviews, recommendations against tenure often do not accurately reflect the concrete evidence of the tenure dossier and in effect negate strong evidence of the tenure candidate's contributions to teaching, scholarship and service. I believe this to be true in the case of Dr. Pat Washington and further conclude that race is a primary factor in the recommendation not to tenure her. In light of this, I add my voice to those who request an independent investigation of your departmental procedures regarding Pat Wasington's tenure review. Until that time, I will personally and professionally censure the Women's Studies Department at San Diego State University.

I would like to add that I find it extremely discouraging that a Women's Studies Department with such a long history within the field of women's studies would not be at the forefront of taking immediate measures to ensure that justice ensues throughout every facet of Dr. Washington's tenure process.

Sincerely,

Toni C. King

Associate Professor of Women's Studies and Black Studies

Denison University

104 Knapp Hall

Granville, Ohio 43023
