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To the Chair of Women's Studies and Members of the Renewal, Tenure,

and Promotion Committee for Pat Washington at San Diego State University:

 I am writing to express my disappointment and concern at your departmental decision regarding Professor Washington's promotion and tenure.  I have known Professor Washington since 1995 when she was selected by our programming committee to come to the University of Cincinnati and give a lecture for the then new Emerging Womanist Voices series. She gave a talk on her dissertation research on the topic of Black women's sexuality. She has continued to develop and expand on this early work and has published in standard Women's Studies journals such as Feminist Teacher,  NWSA Journal, and The Womanist.

Since Professor Washington's visit to the University of Cincinnati,  I have been able to follow her career in part because of her high visibility and strong leadership in the National Women's Studies Association. As the head of the Women of Color Caucus (WoCC), Professor Washington has relentlessly worked to build linkages between women of color and their allies in an organization with a mixed record on these issues. During her tenure as head of WoCC, Professor Washington amply demonstrated her ability to work with a wide range of Women's Studies scholars and activists.  She has also been able to promote dialogues and constructive alliances across long-held divides in NWSA.

Several years ago, at the annual meeting of NWSA, Bonnie Zimmerman, then President of the organization and currently a senior colleague of Professor Washington - urged untenured professors to generously give to our national professional organization even before tenure. She reminded us that if NWSA were to be strong and respected, we needed every Women's Studies

professional to be active and "give" to the organization. I remembered feeling guilty because as an untenured professor then, I had made the ungenerous choice: I had opted to focus on my research and my teaching. Professor Washington, unlike me, however, has made the generous choice over and over. Indeed, she has given a tremendous amount of time and

energy to NWSA. It would be quite ironic and troubling that Professor Washington

not be commended and rewarded for doing just what a national leader in  her field urged her and other junior colleagues to do.

Lastly, I want to point out that while the November-December 2001 Issue of Academe underscores the importance of collegiality in faculty personnel decisions, it also warns against its use as a distinct criterion for tenure and promotion decisions. Such use has been shown to conceal discriminatory reviews of women, people of color, and non-nationals. In light of all of the above, I am hoping that you will reconsider the decision not to tenure and promote Professor Washington.  Moreover, because I have reasonable doubts about the fairness of your review

process, I am urging for an independent investigation of your departmental/institutional procedures regarding Professor Washington's tenure review.

   Catherine Raissiguier

