Stephen Weber, President

San Diego State University

55500 Campanile Drive

San Diego, CA 92182

December 14, 2001

Dear President Weber:

It has come to my attention that Dr. Patricia Washington has been denied tenure and promotion at San Diego State University. I am not aware of the reasons for denial, but I am sure the reasons for tenure and promotion certainly outweigh reasons others may have for denying Dr. Washington tenure and promotion.

As a twenty-year member of the National Women’s Studies Association (NWSA), I have known Dr. Washington for approximately six years. Over the years I’ve known her, Pat has been a colleague, a friend, a mentor, and a role model who has proven to be one of the most talented, resourceful, dependable, practical, visionary, and personable feminist scholars I know.

Having published works on sexuality and violence against women in leading interdisciplinary feminist journals, Dr. Washington is well respected by NWSA peers and is considered a leading scholar in the field of Women’s Studies. Her published work spills over into her many NWSA conference presentations, which like her research and writing, are infused with analysis of the conduits of women's oppression including sexism, ableism, classism, heterosexism, ageism, anti-Semitism, and racism. These are the core issues of feminist scholarship, the breadth of which testifies to Washington’s contribution to the ongoing development of feminist pedagogy. 

I often think of Pat as  “NWSA’s one-woman welcoming committee.” She is a true coalition builder who seems to have an affinity for seeking out, acknowledging, and embracing new NWSA members.  Among the membership, she is known for being willing to go out of her way to make everyone feel accepted into the organization. A commitment to coalition building is reflected in the fact that Pat is often in the middle of the fray, acting as a mediator, intervening and quelling heated debates, especially over issues of racism among NWSA members.  

Washington’s commitment to emerging feminist scholars is manifested in her work as a reviewer for the Abafazi-Women of Color Essay Contest which awards undergraduate and graduate scholars, who submit outstanding academic essays focusing on national and international perspectives, and include critical theoretical discussions and analyses of issues relevant to their lives. While the Essay Contest was initially earmarked for women of African descent, Pat was instrumental in the Caucus of Women of Color sponsoring similar writing awards for women of Asian, Latin, and Native American descent. Aside from serving as an annual reviewer for the Abafazi-Women of Color Essay Contest, Washington oversees the securing of space in NWSA’s annual conference program, to 

showcase the work of contest winners through academic sessions and  awards ceremonies.

As an elected officer Dr. Washington’s exemplary service activities are evidenced in her continued leadership on the National Women’s Studies Association’s Governing Council. In that  role, Dr. Washington participates in developing and implementing organizational policy, serves as facilitator and/or coordinator of NWSA workshops; advise members and potential members about the importance of Women’s Studies as a discipline; and advise members and potential members about the importance of their involvement in the governance of the organization.  

In her support of NWSA Pat has been vital in our soliciting and securing funds for NWSA conference activities. In an effort to ensure participation of women of color at the annual conference, she has for example, solicited and secured substantial financial contributions from NWSA members for scholarships to cover conference fees, such as travel, registration, and room and board. Dr. Washington is also a dominant force in securing funds and making arrangements for participation of major feminist speakers at our annual conference.

One cannot but be impressed with the range of Dr. Washington’s expertise and experience, including her multiple approaches to the broad area of feminist education and specific work in areas of  research and writing, program development, outreach, and coalition building. Washington’s work not only reflects extensive expertise in a variety of areas, but a commitment to the empowerment of others.  Recently, the W.K. Kellogg Foundation issued a report that argued that leadership qualities are “eroding” in the United States and that higher education should promote leadership in all areas of academia. The report, “Leadership Reconsidered: Engaging Higher Education in Social Change,” identifies 10 traits central to developing leadership: ability to respectfully disagree, authenticity, collaboration, commitment, competence, division of labor, empathy, a learning environment, self-knowledge, and shared purpose. Further, the report encourages group-centered leadership.  Patricia Washington has been doing exactly this for many years. Indeed, her academic contributions serve as a model for the type of leadership called for in the report. 
Therefore, I stand in solidarity with colleagues who recommend overturning the negative evaluation given by Women’s Studies faculty and that the University retains and supports Dr. Washington in her quest for tenure and promotion at San Diego State University.

Bonita Hampton, Ph.D.

Assistant Professor of Curriculum and Instruction

At Large Representative to the NWSA Governing Council

cc:   Susan Cayleff, Department Chair

        Paul Strand, Dean

        Members of the Renewal, Tenure and Promotions Committee

        Pat Washington, Assistant Professor of Women's Studies
